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VISION

Transforming health policy and
practice through nursing knowledge
and leadership.

MISSION

Serve the public and the nursing
profession by advancing health

policy, practice, and science through
organizational excellence and effective
nursing leadership.

VALUES

e Diversity and Inclusivity

e |eadership

e Stewardship

e Transparency

o Civility

e Respect

e Interdisciplinary and Evidence-
Based Approaches to Policy

e Health as a Basic Human Right

AMERICAN ACADEMY OF NURSING BOARD OF DIRECTORS

The Academy is governed by a 10-member Board of Directors that provides strategic direction and financial oversight.
Elected by the Fellows, board members serve for two years.
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MESSAGE FROM THE PRESIDENT AND CEO

Transition. The word captures the state of the Academy over the past year. The Board of
Directors, volunteer leaders, and staff worked diligently to process change and consider
how we could create opportunities for greater impact and influence.

This year was also a year of planning. In the planning stages, the Board of Directors
purposefully slowed the organization’s work and spent considerable time on one of their
key responsibilities, generative thinking. These discussions marked a thoughtful and
purposeful analysis for the present as well as the future.

At the same time, the Board and staff worked together to be strategic. In March, the
Board approved three overarching policy priorities for 2019-2020: Advance Health
Equity and Champion Wellness; Promote Innovation and Sustainability; Reduce Patient,
Provider, and System Burden. To this end, the Academy sought out opportunities to
advance these priorities. With the support of our Expert Panels, the Academy sent 32
direct communications to Congress and the Administration as well as disseminated 13
policy pieces to the public through Nursing Outlook and the press.

The Academy’s goal was also to be present. Our organization’s leadership attended

all three Town Hall events sponsored by the National Academy of Medicine as the
committee works to prepare the consensus study on the Future of Nursing 2020-2030.
We provided public comments at two of these convenings and submitted comments
for the third. As President and President-Elect, your Academy leadership offered the
voice of our organization at the House of Representatives’ Gun Violence Prevention
Task Force press conference and the House of Representatives’ Black Maternal Health
Caucus Stakeholder Summit.

Through all of this, our goal has been to keep you informed. Through FAAN Mail and
our newly launched Academy Insider, we shared our progress and provided high-level
insights on what is happening in Washington, DC and our response.

Most importantly, we would like to thank the Fellows for their commitment and support
during this past year. Together we have asked thought-provoking questions and
considered ways that, together, we could advance to new heights the health of those
locally and globally.

Sincerely,
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Karen Cox Suzanne Miyamoto



Fellowship in the American Academy of Nursing is given to nurse leaders whose exceptional contributions to improving health have made
real and lasting impact locally and around the globe. In 2019, the Academy will induct 231 new Fellows and three Honorary Fellows.

The Academy is comprised of more than 2,600 Fellows representing all 50 states, the District of Columbia and US Virgin Islands,
and 31 countries. They are nurse leaders in education, management, practice, policy, and research and include hospital and
government administrators, college deans, and scientific researchers.

In 2018-2019, the Fellow Selection Committee was led by Anne Gross, PhD, RN, NEA-BC, FAAN (Chair); David Keepnews, PhD,
JD, RN, NEA-BC, FAAN (Co-Chair); and Jane W. Swanson, PhD, RN, NEA-BC, FAAN (Co-Chair Appointee). The Committee is
comprised of 18 members; 12 elected and 6 Board appointed.

The Diversity & Inclusivity Committee was led by Laura Hein, PhD, RN, FAAN (Chair) and Virginia Adams, PhD, MSN, RN, FAAN
(Co-Chair). The Ethics Committee was led by Pamela Grace, PhD, RN, FAAN (Chair). And the Nominating Committee was led by Joyce

E.Johnson, PhD, RN, CNAA, FAAN (Chair).

ACADEMY FELLOWS BY STATE

Australia: 13 Denmark: 1 Jamaica: 1 Mexico: 1 Sweden: 3 United Arab Emirates: 1
Bahrain: 1 Finland: 1 Japan: 2 Oman: 2 Switzerland: 2 United Kingdom: 12
INTERNATIONAL Belgium: 2 HongKong:9  Jordan: 1 Peru: 1 Taiwan: 11
ACADEMY FELLOWS Canada: 36 Iceland: 2 Republic of Korea: 5 Saudi Arabia: 1 Tanzania: 1
Chile: 1 Ireland: 3 Lebanon: 3 Spain: 1 Thailand: 1
China: 8 [taly: 3 Malawi: 1 Slovenia: 1
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ABOUT OUR INITIATIVES

The Academy is a policy organization
with three signature initiatives
focused on innovation, leadership,
and science—Edge Runners, the
Institute for Nursing Leadership, and
the Council for the Advancement of

Nursing Science. Nursing innovation,

nursing leadership, and nursing science

will continue to impact and change
the course of policy, ultimately leading
to healthier individuals, families,

communities, and populations.

Oral Health Nursing Education and Practice Program

‘ AMERICAN ACADEMY OF NURSING
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EDGE RUNNERS

Edge Runners are nurses who have designed innovative
models of care and interventions that improve healthcare
quality, lower costs, and influence policy. These evidence-
based solutions bring a new way of thinking to a wide
range of health care challenges. The Edge Runner
initiative provides a platform to identify and showcase
nursing’'s remarkable innovative successes to consumers,
policymakers, the media, health providers, and business
leaders. The Academy, through its Edge Runner program,
is mobilizing its Fellows, health leaders, and partner
organizations to recognize nurses who are leading the way
with new ideas to transform the health system.

QOOVOOOOVOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOVOOOOOOOOOOOOO

2019 EDGE RUNNERS

Valerie Gruss

PhD, APRN, CNP-BC, FAAN

Transforming the Alzheimer's Experience with a Mobile App:
Dementia Guide Expert

Judith Haber
PhD, APRN, FAAN
Oral Health Nursing Education and Practice Program

Erin Hartnett
DNP, PNPPC-BC, CPNP
Oral Health Nursing Education and Practice Program

Bernadette Melnyk

PhD, APRN-CNP, FAANP, FENAP, FAAN

Creating Opportunities for Personal Empowerment (COPE)
for Children, Teens, and College-Age Students

SOOOOOOOOOBOOOOOOOOOOOOOBOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOIOOOOOOOOOOOOD

In 2018-2019, the Edge Runners Review Committee was led
by Eileen M. Sullivan-Marx, PhD, RN, FAAN.
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Leadership Workshop

School of Nursing
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M’ INSTITUTE FOR NURSING LEADERSHIP

INSTITUTE FOR NURSING
LEADERSHIP

The Academy’s Institute for Nursing Leadership (INL) focuses
on supporting and promoting the role of nurse leadership in key
decision-making positions at the local, state, and national level.

One of the key activities led by the INL is a Leadership Workshop
and Luncheon held prior to the Academy’s annual policy
conference. This event brings together thought leaders within
healthcare practice, policy, and research to offer strategies

and advice that bring a new lens to complex challenges. The
Academy has partnered with the Robert Wood Johnson
Foundation to support the INL Leadership Workshop and
Luncheon over a 3-year period beginning in 2019 through 2021.

In 2018-2019, the Institute for Nursing Leadership National
Advisory Council was led by Sheila Burke, MPA, RN, FAAN (Chair)
and Karen Drenkard, PhD, RN, NEA-BC, FAAN (Co-Chair).

*\ AMERICAN ACADEMY OF NURSING
M’ INSTITUTE FOR NURSING LEADERSHIP
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COUNCIL FOR THE
ADVANCEMENT OF
NURSING SCIENCE

An Open Membership Council of
the American Academy of Nursing

COUNCIL FOR THE ADVANCEMENT
OF NURSING SCIENCE

The Council for the Advancement of Nursing Science (CANS)
is the national voice of nurse science. CANS is responsible for
formulating and advancing goals related to nursing and healthcare

research, scientific training, learning opportunities, and career
development. CANS advocates for increased support of nursing
science to benefit all people and the good of society by enhancing
communication among nursing scientists and the public, as well
as supporting the development, dissemination, and utilization of
nursing research. CANS is open to any individual interested in
promoting nursing science.

CANS consists of 690 members and hosted 457 attendees at its
2018 State of the Science Congress on Nursing Research. This
event provided participants grounding in precision health with
focuses on data, methods, and ethics. The CANS 2019 Advanced
Methods Conference, scheduled for October, is focused on sensor
technology in research and will welcome over 200 attendees.

In 2018-2019, the CANS Leadership Council was led by

Holli DeVon, PhD, RN, FAHA, FAAN (Chair) and

Nancy Redeker, PhD, RN, FAHA, FAAN
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(Chair-Elect).
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TRANSFORMING HEALTH,

DRIVING POLICY CONFERENCE

THE ACADEMY’S 2018 POLICY CONFERENCE | NOVEMBER 1-3, 2018

attendees were new Fellows were Living Legends Honorary Fellows
welcomed to the inducted. were honored. were honored.
2018 policy conference.

> HEALTH CARE LEADER AWARD

PhD, RN, NEA-BC, FAAN
Past President of the American Nurses Association

> EXCELLENCE IN MEDIA AWARD

Health and Wellness Editor at O, The Oprah Magazine

> INAUGURAL POLICY IN ACTION AWARD

PhD, MS, RN
Executive Director of the New York Organization of Nurse Executives

PhD, RN
Executive Secretary to the State Board for Nursing at New York State Education Department
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POLICY PRIORITIES

In February, the Academy Board of Directors charted a course to develop the organization’s
2019 - 2020 policy priorities. With insight from the Expert Panels, the Academy announced its
updated policies priorities in April. These overarching priorities show the depth and breadth
of the Academy’s work. From policy makers to the public, the goal is to share these priorities
with those that seek to learn more about the Academy, help advance strong partnerships, and

increase the impact we make in the health policy landscape.

ADVANCE HEALTH EQUITY & REDUCE PATIENT, PROVIDER, &
CHAMPION WELLNESS SYSTEM BURDEN

The Academy advances policies that closely consider the The Academy advances policies that provide patients,

social determinants of health. Where individuals were providers, and systems, the ability to give and receive optimal
born, live, work, attend school, or travel, all impact their care. This requires efforts to reduce regulatory burden on daily
wellness. Moreover, the need grows to reduce the impact of practice while balancing patient privacy protections. In order
violence, toxic stress, and other environmental factors, on to achieve the goal of placing the patient at the center of care
the individual, the family, and the community. The Academy delivery, policies must equally support providers and systems.

believes to truly improve health, policies must expand access
to quality care through innovative approaches, aimed at
eliminating health disparities. To safeguard our future, the
Academy champions the wellness and safety of not only
children and vulnerable populations, but of every individual in
any location during all health stages.

PROMOTE INNOVATION &
SUSTAINABILITY

The Academy advances policies that adopt modernizations
which are sustainable and effective over time. This includes
technologies, treatments, and models of care. Policies that
recognize providers for their expertise, education, and clinical
training amplify patient choice. Competition in the healthcare
provider market increases access and reduces cost while
improving quality. Moreover, innovation in the health care
industry, as well as emerging practices, must be tested and
advanced for heightened impact and outcomes. This includes
necessary investments in research and scientific careers.
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POLICY IMPACT

The Academy’s goal to transform health policy through nursing’s thought leadership and the collective strength of the Fellows is a
powerful force to yield impact. The Academy champions the innovative, compassionate, and evidence driven practice of the profession to
formulate positions that will advance sound policy.

IMPACT BY THE NUMBERS

19 Letters 7 Policy Briefs Published
Sent in Nursing Outlook

Amicus Congressional
Briefs Testimony

6 Comments

Statements

5 Policy Press 2 Congressional
Releases Events

Policy Op-Ed
in The Hill

Partner Coalition

IMPACT BY THE ISSUES

Reducing gun violence and advocating for increased
funding for health research in this area

Combating maternal mortality and addressing
racial disparities

Protecting LGBTQ health rights
Addressing the health crisis at the border

Reauthorizing funding for the Nursing Workforce
Development Programs

Preventing discrimination against vulnerable populations
in health care delivery and coverage

Removing privileging barriers and supervision
requirements, and reducing data entry burdens

Protecting private spaces for breastfeeding mothers

Recognizing the impact of climate change in producing
health emergencies

Providing coverage and Medicare payments for home
health services by Advanced Practice Registered Nurses

Protecting contraceptive and reproductive care rights
for women

Supporting and recognizing military veterans who served
as nurses during World War |

Preventing criminal prosecution and civil actions against
pregnant/parenting women with substance use disorders

Expanding and protecting scope of practice rights for
Advanced Practice Registered Nurses

Advocating for paid family and medical leave

Reducing financial and administrative burdens imposed
on insurers and consumers
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JONAS

Philanthropies

ACADEMY JONAS POLICY SCHOLARS

)

Special recognition and appreciation is given to Deborah Gross, DNSc, RN, FAAN, Leonard and Helen R. Stulman Endowed
Professor in Psychiatric and Mental Health Nursing, Johns Hopkins University. Dr. Gross has led the Academy Jonas Scholars
program since 2014. Her dedication, commitment, and leadership has helped launch and strengthen the policy impact of
emerging nurse leaders. Dr. Gross continues to lead the 2018-2020 cohort of Jonas Policy Scholars.

THE 2018-2020 SCHOLAR COHORT:

Laura Britton, PhD, RN
University of North Carolina at Chapel Hill School of Nursing

Kristin Choi, PhD, RN
University of Michigan School of Nursing

Kelli DePriest, PhD, RN
Johns Hopkins University School of Nursing

Anna Dermenchyan, MSN, RN
PhD Candidate
University of California Los Angeles School of Nursing

Nicholas Giordano, PhD, RN
University of Pennsylvania School of Nursing

Elizabeth Henderson, MSN, MS, RN
PhD Candidate
Northeastern University School of Nursing

The Academy continues its partnership with the Jonas Center
for Nursing and Veterans Healthcare and has secured a
$180,000 grant from Jonas Philanthropies to support and
revitalize its Jonas Policy Scholars Program. This grant will fund
two cohorts, comprised of six scholars each, over a total of four
years. Notable changes to the program include the addition of
thought-provoking Peer-to-Peer on Policy webinars, mentorship
by highly recognized policy leaders within the Academy through
the newly formed National Policy Mentoring Council (NPMC),
and a three-day Policy Immersive, located in Washington, DC.
The new structure will also allow the scholars to work directly
with policy staff at the Academy to advance the organization’s
policy priorities. The focus on advancing the priorities areas will
buttress the work of all 24 Academy Expert Panels.

THE 2019-2020 SCHOLAR COHORT:

Lucine Francis PhD, RN
John Hopkins University School of Nursing

Kelly McGlothen-Bell PhD, RN
University of Texas Health Science Center at San Antonio

Darina Petrovsky PhD, RN

University of Pennsylvania School of Nursing

Tamra Shea PhD, RN
Western Carolina University School of Nursing

Whitney Thurman PhD, RN
University of Texas at Austin College of Pharmacy,
Health Outcomes Division

Carli Zegers PhD, APRN
University of Missouri — Kansas City School of Nursing
and Health Studies
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THE 2019-2020 NATIONAL
POLICY MENTORING COUNCIL
(NPMC MEMBERS):

Stephanie Ferguson, PhD, RN, FAAN, (Chair)
President and CEO
Stephanie L. Ferguson & Associates, LLC.

Kathleen Delaney, PhD, RN, FAAN
Professor
Rush University

Rebecca Freeman, PhD, RN, FAAN
Interim Chief Nursing Informatics Officer

ACADEMY INSIDER

TRANSFORMING HEALTH POLICY
STARTS BY KEEPING CONNECTED

ACADEMY INSIDER

In March, the Academy launched its new policy-focused
monthly newsletter, Academy Insider. This new communication
strives to expand the impact, reach, and dissemination of key
policy information for Academy Fellows. This is a vital resource
that collates relevant and timely information, which is especially

University of Vermont Health Network useful for Fellows who want to track these national trends.

Academy communications demonstrate a high-level of
engagement from Fellows with over 20,000 followers on
Twitter and Facebook. Academy newsletters—FAAN Mail,
Academy Insider, and Board Room Bulletin—boast an
average open rate of 50.3%, well above industry standards,
reaching over 2,600 recipients.

Carole Kenner, PhD, RN, FAAN
Dean and Professor
The College of New Jersey

Paul Kuehnert, DNP, RN, FAAN
Assistant Vice President - Program
Robert Wood Johnson Foundation

Lori Trego, PhD, RN, FAAN
Associate Professor
University of Colorado Denver, College of Nursing

SOOOOOOOOOBOOOOOOOOOOOOOBOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOOIOOOOOOOOOOOOD

Suzanne Miyamoto, PhD, RN, FAAN, Academy CEQ, and
Wanda Montalvo, PhD, RN, FAAN, Executive Director of
Jonas Nursing and Veteran's Healthcare serve as ex-officio
members of the NPMC.

NATIONAL ACADEMY OF MEDICINE
DISTINGUISHED NURSE SCHOLAR

The National Academy of Medicine (NAM) Distinguished Nurse Scholar-
in-Residence, supported for nearly 30 years by the American Academy

of Nursing, the American Nurses Association, and the American Nurses
Foundation, is a year-long opportunity for a Fellow of the Academy to engage
with other scholars at NAM while helping to develop health policy at the
federal level. Allison Squires, PhD, RN, FAAN, was selected as the 2019-2020
Distinguished Nurse Scholar-in-Residence. Dr. Squires has a strong policy

background and is focused on examining and addressing sustainability of the

workforce from the perspective of integrating social determinants of health.

Her role as the Nurse Scholar-in-Residence will help support the important
work of the Future of Nursing 2020-2030 consensus study, which is led by NAM
in partnership with the Robert Wood Johnson Foundation.




FUTURE,

NURSING =2

2020-2030

() NATIONAL ACKDEMY OF M)

FUTURE
NURSING

FUTURE OF NURSING 2020-2030
CONSENSUS STUDY

The Academy’s leadership and several Fellows had the
opportunity to actively participate in the Future of Nursing
2020-2030 Town Halls this summer in Chicago, IL,
Philadelphia, PA, and Seattle, WA. These events were
designed to allow the NAM Committee on the Future of
Nursing 2020-2030 to hear insights on how the profession is
helping to “create a culture of health, reduce health disparities,
and improve the health and well-being of the U.S. population
in the 21st century.” During the Town Hall events, several
relevant Academy Edge Runners programs were highlighted
as examples of nurse-led innovations that could positively
impact care delivery, quality, and cost.

Dr. Karen Cox, Academy President, was invited to provide
comments during the Seattle Town Hall: High Tech to High
Touch event where she addressed the challenges and
opportunities presented by the increasing role of technology
in health care, emphasizing that nurses must embrace
technology without sacrificing our commitment to putting
patients first. Dr. Suzanne Miyamoto, Academy CEO, provided
public comments that emphasized the importance of patient-
centered care in relation to cost, parity, and reimbursement
policies during the Philadelphia Town Hall: Payment and Care
for Complex Health and Social Needs.

The Academy will continue to seek out opportunities to
participate and provide the expertise of its Fellows as a

resource while the consensus study is completed.

BLACK
MATERNAL
HEALTH
CAUCUS
EVENT

BLACK MATERNAL HEALTH
CAUCUS STAKEHOLDER SUMMIT

Academy President-Elect, Dr. Sullivan-Marx, spoke at the
House of Representatives’ Black Maternal Health Caucus
Stakeholder Summitin July on black maternal care along
with other national policy and advocacy organizations.
The Academy was able to highlight the work of its Expert
Panels expertise and research in this area and pledged
its continued commitment to addressing the causes,
consequences, and solutions to combat two prominent
issues related to maternal and infant health: increased rates
of maternal mortality and morbidity as well as preterm
births within the United States and especially among
African-American mothers.
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GUN VIOLENCE PREVENTION
TASK FORCE PRESS CONFERENCE

Academy President, Dr. Karen Cox, spoke at a House of
Representatives’ Gun Violence Prevention Task Force press
conference in September convened by Representative Lauren
Underwood (D-IL) to provide a nursing perspective on this
national public health crisis. The Academy has published
several recommendations for reducing gun violence available
through the Academy’s journal, Nursing Outlook. This public
outlet, provided an opportunity to highlight the Academy’s
support of the Centers for Disease Control and Prevention’s
National Center for Injury Prevention and Control to conduct
research and public health surveillance on firearm-related
injuries.

u
: Choosing
u ®
£ Wisely
An witiative of the ABIM Foundation

CHOOSING WISELY

The Academy partners with the ABIM Foundation on the
Choosing Wisely® initiative to identify nursing practices and
procedures that are overused, costly and/or may create harm.
This Academy initiative promotes conversations between
nurses and patients; it also helps patients choose care that

is supported by evidence, not duplicative of other tests or

interventions, and truly necessary.

FHAVE YOU EVER SERVED

IN THE MILITARY ?

A Service for America's Veterans by the American Academy of Nursing

HAVE YOU EVER SERVED?

Have You Ever Served in the Military? is an Academy effort

to improve the health of Veterans. The goal is to encourage
healthcare providers to ask about and document their patients’
military background. This information assists providers in
identifying possible health factors or illnesses related to service
and decreasing the time between diagnosis and treatment.
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Expert Panels are one of the major forces within the Academy for developing new knowledge, promoting
collaboration, and shaping policy. Fellows leverage their expertise in developing outcomes that provide the critical
knowledge, and analysis, summary, and integration for transforming health policy and practice. The Expert Panels
advance evidence-based innovations in health care delivery to address the health needs of populations, including
diverse, at-risk, and disenfranchised populations.

ACUTE & CRITICAL CARE i v P

LEAD CO-CHAIR: e ums o Lo

Hilaire J. Thompson, PhD, RN, CNRN, FAAN

CO-CHAIR:
Judy Verger, PhD, CRNP, CRNP-AC, FCCM, FAAN

AGING
LEAD CO-CHAIR:
Wanda Spurlock, DNS, RN-BC, CNE, FNGNA, FAAN

CO-CHAIR:
Pamela Z. Carchione, PhD, RN, CRNP-BC, FAAN

BIOETHICS

LEAD CO-CHAIR:
Lucia Wocial, PhD, RN, FAAN

CO-CHAIR:
Deborah Kenny, PhD, RN, FAAN

BREASTFEEDING

LEAD CO-CHAIR:
Jeannette T. Crenshaw, DNP, RN, IBCLC, LCCE, FACCE,

NEA-BC, FAAN

CO-CHAIR:
Elizabeth Reifsnider, PhD, WHNP, FAANP, FAAN

BUILDING HEALTH CARE SYSTEM
EXCELLENCE

LEAD CO-CHAIR:
Jeffrey M. Adams, PhD, RN, NEA-BC, FAAN

CO-CHAIR:
Kimberly S. Glassman, PhD, RN, NEA-BC, FAAN
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CHILD/ADOLESCENT/FAMILY

LEAD CO-CHAIR:
Kathleen Sawin, PhD, CPNP-PC, FAAN

CO-CHAIR:
Julia Snethen, PhD, RN, FAAN

CULTURAL COMPETENCE
& HEALTH EQUITY

LEAD CO-CHAIR:
Cheryl Killion, PhD, RN, FAAN

CO-CHAIR:
Cathy Meade, PhD, RN, FAAN

EMERGING INFECTIOUS DISEASES

LEAD CO-CHAIR:
Jason E. Farley, PhD, MPH, MSN, CRNP, FAAN

CO-CHAIR:
Jeanne Pfeiffer, DNP, MPH, RN, CIC, FAPIC, FAAN
ENVIRONMENTAL & PUBLIC HEALTH

LEAD CO-CHAIR:
Susan Zahner, DrPH, RN, FAAN

CO-CHAIR:
Paul Kuehnert, DNP, RN, FAAN

GENOMIC NURSING & HEALTH CARE

LEAD CO-CHAIR:
Mei R. Fu, PhD, RN, ACNS-BC, FAAN

CO-CHAIR:
Wendy Henderson, PhD, MSN, CRNP, FAAN

GLOBAL NURSING & HEALTH

LEAD CO-CHAIR:
Catherine Catrambone, PhD, RN, FAAN

CO-CHAIR:
Azita Emami, PhD, MSN, RNT, RN, FAAN

HEALTH BEHAVIOR

LEAD CO-CHAIR:
Marjorie C. McCullagh, PhD, RN, APHN-BC, COHN-S,
FAAOHN, FAAN

CO-CHAIR:
Sharon J. Tucker, PhD, RN, PMHCNS-BC, FAAN

HISTORY OF NURSING &
HEALTH POLICY

LEAD CO-CHAIR:
P.J. Haylock, PhD, RN, FAAN

CO-CHAIR:
Katheren Koehn, MA, RN, FAAN

INFORMATICS & TECHNOLOGY

LEAD CO-CHAIR:
Susan McBride, PhD, RN-BC, CPHIMS, FAAN

CO-CHAIR:
Mollie Cummins, PhD, RN, FAAN, FACMI

LGBTQ HEALTH

LEAD CO-CHAIR:
F. Patrick Robinson, PhD, RN, ACRN, CNE, FAAN

CO-CHAIR:
J. Craig Phillips, PhD, RN, FAAN

MATERNAL & INFANT HEALTH

LEAD CO-CHAIR:
Carole A. Kenner, PhD, RN, FNAP ANEF, FAAN

CO-CHAIR:
M. Cynthia Logsdon, PhD, WHNP-BC, FAAN

MILITARY/VETERANS HEALTH

LEAD CO-CHAIR:
Susan B. Sheehy, PhD, RN, FAEN, FAAN

CO-CHAIR:
Kelly Wolgast, DNP, RN, FACHE, FAAN

NURSING THEORY-GUIDED PRACTICE

LEAD CO-CHAIR:
Danny Gaylon Willis, DNS, RN, PMHCNS-BC, FAAN

CO-CHAIR:
Jane M. Flanagan, PhD, RN, AHN-BC, ANP-BC, FAAN

PALLIATIVE & END OF LIFE CARE

LEAD CO-CHAIR:
Paula M. Meek, PhD, RN, FAAN

CO-CHAIR:
Haleah Buck, PhD, RN, FPCN, FAAN

PRIMARY CARE

LEAD CO-CHAIR:
Patricia Vanhook, PhD, MSN, FNP-BC, FAAN

CO-CHAIR:
Lusine Poghosyan, PhD, MPH, RN, FAAN

PSYCHIATRIC/MENTAL HEALTH/
SUBSTANCE ABUSE

LEAD CO-CHAIR:
Michael Neft, DNP, RN, CRNA, FNAP, FAAN

CO-CHAIR:
Ukamaka Oruche, PhD, RN, PMHCNS-BC, FAAN
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EXPERT PANELS CONTINUED

QUALITY HEALTH CARE

LEAD CO-CHAIR:
Marianne Baernholdt, PhD, MPH, RN, FAAN

CO-CHAIR:
Eileen T. Lake, PhD, RN, FAAN

VIOLENCE
LEAD CO-CHAIR:
Elizabeth Burgess Dowdell, PhD, RN, FAAN

CO-CHAIR:
Marie Ann Marino, EdD, RN, FAAN

WOMEN’S HEALTH

LEAD CO-CHAIR:
Versie Johnson-Mallard, PhD, ARNP, BC, FAANP, FAAN

CO-CHAIR:
Elizabeth A. Kostas-Polston, PhD, APRN, WHNP-BC,
FAANP, FAAN

John Balbus

— =
=

Concurrent
Policy Dialogue

STRATEGIC PARTNERSHIPS

Work with the Academy’s strategic partners is an important way to identify opportunities for direct policy
development and action through effective use of expertise in partnership with other health professions, consumers,

media, and policy makers.

STRATEGIC PARTNERS

Academy Health
ANCC Commission on Magnet Recognition
Coalition to Transform Advance Care (C-TAC)
Eldercare Workforce Alliance
National Academy of Medicine (NAM)

e NAM Global Forum on Innovation in

Health Professional Education
e NAM Roundtable on Translating

Genomic-Based Research for Health

National Alliance for Health
National Alliance Quality Care
National Woman'’s Law Center
Nursing Community Coalition
Nursing Now USA
Research!America

Veterans Health Council, Vietnam Veterans of America
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The American Academy of Nursing’s $3.8 million budget in 2019 was prepared by its Finance

Committee for review and approval by the 10-member Board of Directors.

The Finance Committee counsels the Board on priorities consistent with the strategic plan to be observed in the use of the
Academy’s resources. Audited annually, the Academy has strong financial statements that enable it to be strategically positioned
to fulfill its mission. Generous gifts to the Academy’s Rheba de Tornyay Development Fund are vital to the organization. In
2018, a total of 12.1% of Academy Fellows donated to this fund. These donations totaled $290,391. The Fund details, including

acknowledgment of the donors, are presented in this report.

DEVELOPMENT: 10.4%
SPONSORSHIP: 7.2%

GRANTS: 6.2%
2019 BUDGETED

INCOME SALES: 3.3%

ACADEMY CONFERENCE: 31.6%

POLICY: 25%

GOVERNANCE: 12.8%

ACADEMY MEMBERSHIP: 12.2%

COUNCIL: 5.4%

FUNDRASING: 5.4%

INSTITUE FOR NURSING LEADERSHIP: 4.2%

PROGRAM DEVELOPMENT: 2.3%

ACADEMY MEMBERSHIP: 35.9% . INTEREST & DIVIDENDS: 1%

ACADEMY CONFERENCE: 28.8% . ROYALTIES: 0.72%

CONVENIENCE FEE: 0.65%
ABSTRACTS/POSTERS: 0.41%

CE CREDITS: 0.39%

COUNCIL CONFERENCE: 2.8%

COUNCIL MEMBERSHIP: 2.2%

2019

BUDGETED EXPENSES

BY FUNCTION

I~ ON1GQ 2N 1 C . manca CAMMitfens \wac lar
In 2018 - 2019, the Finance Committee v

Committee was led by Michael Bleich, PhD

) CN > CA AN|
3C, FNAP, FAAN

by Treasurer, Paula Milone-Nuzzo, PhD, RN, FAAN, FHHC, and the Audit
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Gifts to the Rheba de Tornyay Development Fund support the Academy by bolstering our national impact. For the Academy
to meet our vision of transforming health policy and practice through nursing knowledge and leadership, the organization
thrives due to each Fellow's generosity of time and philanthropic donations. These gifts ensure that the collective voice of the

Academy is represented during key policy conversations and helps to advance our mission.

The Academy recognizes and sincerely thanks the following donors who made gifts from October 1, 2018-October 11, 2019.

<O\\ VISION SOCIETY MEMBERS ($25,000 DONATED OVER 10 YEARS) ’/é>

Ada Sue Hinshaw

Linda Burnes Bolton Angela McBride

Colleen Conway-Welch Pamela H. Mitchell

Karen S. Cox Jeannine M. Rivet
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FOUNDERS’ CIRCLE MEMBERS ($5,000+)

LINDA BURNES BOLTON
(INSTITUTE FOR NURSING LEADERSHIP)

MARILYN P. CHOW

KATHLEEN CHAVANU GORMAN
(INSTITUTE FOR NURSING LEADERSHIP)

LOUISE WOERNER
(INSTITUTE FOR NURSING LEADERSHIP)

LEADERSHIP CIRCLE MEMBERS ($2,500-4,999)

SANDRA C. BIBB

KIMBERLY S. GLASSMAN
(EDGE RUNNERS, INSTITUTE FOR NURSING LEADERSHIP)

SUSAN GROENWALD
(INSTITUTE FOR NURSING LEADERSHIP)

MARY DEE HACKER

FRAN HICKS
(EDGE RUNNERS, NAM DISTINGUISHED NURSE SCHOLAR-IN-RESIDENCE)

DEBORAH J. KENNY
(INSTITUTE FOR NURSING LEADERSHIP)

ANGELA B. MCBRIDE
(INSTITUTE FOR NURSING LEADERSHIP)

PAULA F. MILONE-NUZZO

JERI A. MILSTEAD

PAMELA H. MITCHELL

MICHAEL W. NEFT
(INSTITUTE FOR NURSING LEADERSHIP)

EILEEN M. SULLIVAN-MARX
(INSTITUTE FOR NURSING LEADERSHIP)
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PRESIDENT’S CIRCLE MEMBERS ($1,000-2,499)

CLARA L. ADAMS-ENDER
GALE ADCOCK

ANNE ALEXANDROV
RHONDA M. ANDERSON
JEANNETTE O. ANDREWS

CYNTHIA M. ARSLANIAN-ENGOREN

ANGELA B. MCBRIDE
(INSTITUTE FOR NURSING LEADERSHIP)

LAURIE A. BADZEK
SUSAN BAKEWELL-SACHS
DEBRA J